
Important information on the examination-interview for candidate-trainers 

Everyone, who applies for a Basic or Master Trainer status needs to undergo an 

interview/examination with two members of the WAPP Board and one of his/her recommending 

trainers. The interview is conducted online and takes about one to two hours. 

This procedure is obligatory for every applicant. The interview has to be conducted before the 

candidate-training starts.  

There are several reasons for this new procedure: 

• First of all, not everyone is suitable and capable to be a good trainer for psychotherapy. You 

need to have certain personality traits and the ability to not only convey teaching contents, 

but also to reach out to your trainees, be empathic and self-reflected. Someone, who is a 

good therapist, is not necessarily a good teacher. 

• The interviews will help us guarantee a high level of training quality in all countries 

worldwide. 

• Interviews must take place before the candidate-training starts to avoid unnecessary efforts. 

This means, you might spend time and money on accompanying a course, and in the end, 

you might not be accredited as trainer. This is also an advantage for you to plan your time, if 

you think of becoming a trainer. Don’t arrange a candidate-training before you have the 

acceptance of the examiners. 

 

The interviews conducted so far underlined the necessity of this new practice. Most applicants were 

accepted, but there were a few applicants who did not meet the criteria for a psychotherapy teacher. 

Generally, it can be said that 20% of the applicants will not be accepted. This of course does not 

mean that they are no good therapists or have certain lacks in their personalities – they are just not 

suitable for teaching Positive Psychotherapy. 

The interview will take place via ZOOM (online). The examination language will be English. So please 

organize a good translator also. The interview will consist of 3 parts: 

1. Some questions on the examinee’s development and self-estimation 

2. A presentation of a topic connected to PPT (10 minutes, with translator 20 minutes) - choose any 

topic you like, but make it interesting, innovative, a teaching sample for specialists (not for absolute 

beginners) 

2. An examination interview with questions referring to the presentation, to PPT contents, and 

knowledge about psychotherapy  

Here is one more important information regarding the 10 minute presentation: 

You can choose any topic related to Positive Psychotherapy you like. But please do not present it like 

a talk or lecture by just reading it from the slides or your manuscript. Please present it like a part, an 

excerpt, of 10 minutes of a seminar or training that you provide. Make it a real seminar situation for 

a group of specialists (peers, not beginners). 



The aim of this presentation is to see how you are acting as a teacher/trainer: your didactic skills 

and your interaction with the audience. This is a decisive aspect of you becoming a trainer for 

Positive Psychotherapy. This is very important for you. The point of the examination is to see 

whether or not you have the personality to be a trainer for psychotherapy. 

- The interview is meant as a kind of teaching sample. The examiners would like to see how a 

candidate acts and interacts as a teacher. Innovative and interesting topics presented are most 

welcome. Unfortunately, many presentations are boring and just repeating themes from the 

PPT books. The candidates should take time to prepare a presentation which is innovative, but 

also showing their ability to teach and to get into contact with the examiners.  

- The examiners do not judge personalities or decide which personalities can or cannot be 

trainers. The examiners want so see you level of self-reflection, and if you know your strengths 

and weaknesses as a future PPT trainer.  

- Along with this goes a self-estimation of the candidates how they see themselves and why they 

want to be PPT trainers. 

- Identifying strengths and weaknesses of candidates can be helpful to see possible 

specializations of them: someone may be a perfect supervisor, someone else a great self-

discovery leader. Future trainers should focus on their personal strengths. 

 

Before the interview applicants are asked to fill out a questionnaire and should be sent back to us at 

least 1 week before your interview date. They are also asked to send the presentation file they wish 

to present at least 3 working days before the interview. 

 


